
Millennials, the youngest generation of moms currently in the workforce, feel more 
supported by their partners at home and their managers at work—and feel better 

compensated than their Gen X or Boomer peers, according to a new Working Mother 
Research Institute survey. Download the full Mothers and Daughters: The Working 

Mother Generations Report at workingmother.com/generations

Connect with Working Mother: working.mother wmmagazine@_workingmother_

Why Are Millennial Moms So Happy?
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